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The district will not tolerate discrimination, including discriminatory harassment, intimidation, 
bullying or any other behavior that infringes on the safety or well-being of students, staff, or any other 
persons within the district's programs and activities whether directed at an individual or group. This 
includes but is not limited to discriminatory harassment, intimidation, and/or bullying based on actual 
or perceived characteristics of race or ethnicity, color, nationality, national origin, ethnic group 
identification, age, religion, physical or mental disability, sex, sexual orientation, gender, gender 
identity, gender expression, or any other characteristic identified in Education Code 200 or 220, 
Penal Code 422.55, or Government Code 11135, or based on association with a person or group 
with one or more of these actual or perceived characteristics.  (Education Code 234.1) 
 
Reporting and Intervention 
 
Any student who believes he or she has been subjected to unlawful discrimination, including 
discriminatory harassment, intimidation or bullying or any other individual who believes that a 
student has suffered unlawful discrimination is encouraged to notify school staff immediately.  In 
addition, an anonymous reporting link is on the district website as a means of affording 
individuals a way to report any incidents of bullying confidentially. 
(http://pausd.org/parents/BullyingPrevention/index.shtml) 
 
School staff who witness unlawful discrimination are required to immediately intervene to stop 
the incident when it is safe to do so.  (Education Code 234.1) Staff are also required to report the 
incident to the Principal or designee. 
 
The Principal or designee must notify the parents/guardians of the individuals involved in the 
incident.  He/she also may involve school counselors, mental health counselors, and/or law 
enforcement where appropriate. 
 
Complaints and Investigation 
 
The district is committed to conducting a prompt investigation of all complaints of unlawful 
discrimination. Any student, parent/guardian, third party or other individual or organization who 
believes that he/she or another student or group has been subjected to unlawful discrimination, or 
who has witnessed such conduct, may report the conduct orally to any school employee or 
administrator, and/or file a formal written complaint with District Compliance Officer pursuant 
to AR1312.3 - Uniform Complaint Procedure (“UCP”).  
 
Complaints under the UCP will be resolved within 60 days of receipt of the complaint. 
 
The following position is the designated Compliance Officer to handle UCP complaints 
regarding unlawful discrimination and to answer inquiries regarding the district's 
nondiscrimination policies: 
 

Associate Superintendent – Educational Services  
25 Churchill Avenue, Palo Alto, CA  94306  
650-329-3700 
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Discipline 
 
Students who engage in discrimination, including discriminatory harassment, intimidation, 
bullying, or retaliation in violation of law, Board policy, or administrative regulation shall be 
subject to appropriate discipline in accordance with applicable law and as provided in Board 
Policy (BP) and Administrative Regulation (AR), up to and including counseling, suspension, 
and/or expulsion.  Any employee who permits or engages in prohibited discrimination, 
harassment, intimidation, bullying, or retaliation shall be subject to disciplinary action, up to and 
including dismissal.  
 
Other possible responses include, but are not limited to, those listed in AR 1312.3 Section F– 
Remedial Action, such as counseling and academic support for the subject of the complaint, 
separating the subject of the complaint and the individual who engaged in the discrimination, and 
follow-up inquiries to ensure that the discriminatory conduct has stopped.  Steps may also 
include training or other interventions for the larger school community. 
 
Though an incident of alleged discriminatory harassment, intimidation, and/or bullying may 
occur outside a district program or activity, if the effects of the incident result in discriminatory 
harassment, intimidation, or bullying in a district program or activity that is sufficiently serious 
to interfere with or limit the targeted student’s ability to participate in or benefit from the 
program or activity, the school must respond promptly and effectively to eliminate the 
harassment that is occurring in the district program or activity, prevent its recurrence, and 
address its effects.  Such response may include discipline of the alleged harasser and 
interventions for the targeted student, as described above. 5144.   
 
Prohibition Against Retaliation 
 
Retaliation against a student, parent/guardian or other individual because he or she has filed a 
complaint or assisted or participated in an unlawful discrimination  proceeding, or who has otherwise 
acted to assert the rights of students to be free from unlawful discrimination is also prohibited. 
Any student or employee found to have retaliated against another in violation of this policy will be 
subject to discipline as described above. 
 
Students who knowingly file false discrimination complaints or give false statements in an 
investigation will be subject to consequences including discipline measures up to and including 
suspension and expulsion.. 
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